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Dear Colleague,
Open Enrollment is your annual opportunity to review your benefits coverage  
and make changes, if needed. We are pleased to announce that you will have the 
same benefit options to choose from for the coming year. 

This year, we are introducing new coverage levels for 
our medical, dental and vision benefits. The coverage 
levels are defined by who you cover under each plan 
and determine the amount you and the college will pay 
for your coverage. Since our overall costs for coverage 
continue to increase, expanding our coverage levels 
ensures our pricing is more specific and equitable.  
This approach aligns our plans more closely to our 
peers, most of whom offer four or five coverage levels.

During Open Enrollment, you will choose who  
is covered under each plan, which defines your  
coverage level. 

 µ Employee 

 µ Employee + Child(ren) – NEW

 µ Employee + Spouse/DP – NEW

 µ Family

For the upcoming year, most will see a decrease in  
per-paycheck costs; those covering just themselves  
or a family will have a slight increase. Log on to 
Workday to see the costs you will pay for benefits.  
The elections you make during Open Enrollment  
will remain in effect from July 1, 2022 through  
June 30, 2023 (unless you are eligible to make a  
mid-year change to your benefits). 

To complete a sliding-scale cost-sharing application to 
apply by July 1, contact HR to make an appointment 
to show your 2021 tax return to a benefits specialist. 
(You will need to provide the amount reported on 
Line 9, Total Income, on Form 1040 U.S. Individual Tax 
return, or Total Income on other tax return forms.) 

Note: If you are currently participating in a Health 
or Dependent Care Flexible Spending Account, your 
election ends June 30. Your contributions do  
not carry over. If you wish to make contributions  
in 2022-2023, you must enroll again. Please review  
the enclosed information carefully along with 
information provided on the Office of Human 
Resources’ website, including your 2022 Amherst 
College Benefits Overview Guide. 

If you have questions about Open Enrollment,  
please contact the Office of Human Resources at  
413-542-2372, hroffice@amherst.edu.  

Sincerely,  

Christopher Casey 
Senior Director of HR Strategy & Operations 

Get Ready for 2022 – 2023  
Open Enrollment!
MAY 16 – JUNE 6, 2022

https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022
https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022


4COVERAGE 
LEVELS

FOR MEDICAL,  
DENTAL & VISION

NEW!
Consider All the Medical 
Plans: Which Best Meets 
Your Needs?
As a reminder, Amherst offers you a choice of medical plans, so you can 
select the option that works best for you and your family. You should 
review all the options carefully, keeping in mind which plan will cost 
you less in total for the entire year. Do you prefer to have a higher 
premium deduction taken from your paycheck each pay period and  
pay less when you use the medical plan? Or would you be comfortable 
with a lower premium deduction from your paycheck and pay more 
when (or if) you use services? Use ALEX to see real examples of how 
the medical plans work, to decide which plan is right for you.

Learn more about your benefits by reviewing the 2022 Amherst 
College Benefits Overview Guide. 

The “coverage level” for a plan is defined by  
who you choose to cover. We currently have two  
levels—Individual and Family. We are introducing  
two additional coverage levels beginning July 1:

 

 
 
Note that you can elect to cover different dependents 
for different plans. For example, you could cover your 
family for medical but just your children for dental. 
This flexibility is another way you can control your 
per-paycheck costs.

IF YOU DO NOT ACTIVELY ELECT BENEFITS 
DURING OPEN ENROLLMENT, you will be enrolled 
in your current benefits at the coverage level that 
matches who you currently cover. If you need to  
make a change to who is covered, you must take 
action during Open Enrollment. 

New Levels (beginning July 1) 

Employee 

Employee + Child(ren)

Employee + Spouse/DP 

Family

Current Levels 

Individual

Family 
DON’T FORGET the Blue Care Elect Saver with  

Coinsurance Plan! This plan offers the lowest premiums  

in exchange for a higher deductible. You will receive a  

Health Savings Account (HSA) contribution from Amherst  

to help offset your out-of-pocket costs, and you can elect  

to contribute to the HSA as well.

This newsletter provides a summary of some of the benefit plans offered to 
Amherst College staff and faculty. If there are discrepancies between the 
information included in this guide and the applicable plan documents or  
insurance contracts, the plan documents and insurance contracts will govern  
in all cases. Amherst College reserves the right to amend or discontinue the  
plans described in this guide at any time.

ALEX provides personalized, confidential benefits guidance  
on any computer, tablet, or smartphone. Before you make  
your enrollment decisions, let ALEX help you find  
the plans that make the most sense for you  
and your family. 

Scan this code on your phone or visit  
www.myalex.com/amherst/2022 to give  
ALEX a try.

           CAN HELP YOU MAKE  
BENEFITS DECISIONS

https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022
https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022


New! Calm App
The College recently introduced a new resource: Calm. 
This application can help improve your health and 
happiness. This includes improving sleep, reducing stress, 

improving focus and more. To begin: 

 µ Visit www.calm.com/b2b/amherst-college/subscribe 

 µ Sign up with your personal email address or log in to an  
existing account

 µ Validate your work email address

Amherst is committed to providing a range of resources to help you care for your total well-being, which includes your 
physical, financial and emotional health. 

Take Another Look at Your Well-Being Resources 

Enroll Through Workday
All enrollment elections will again be made via the Workday portal. Make the important choices  
for you and your family virtually, from the comfort of your home. Make sure to finalize all choices  
by 11:59pm ET on June 6, 2022! 

During Open Enrollment, you may:

 µ Enroll in, waive or modify your medical, dental and/or vision coverage

 µ Add or delete dependents, a spouse or domestic partner from benefits coverage

 µ Establish your Flexible Spending Account for the new fiscal year

 µ Increase your supplemental life insurance election by one times your salary in coverage (no proof of good health is required)

 –  Enroll or change your dependent life insurance election for your spouse/domestic partner

 – Update and review your beneficiaries (you can do this any time through Workday).

For assistance using Workday, see the Workday Quick Reference Guide or attend a virtual benefits meeting.

AhealthyMe Website 
In conjunction with Blue Cross/Blue Shield, 
our health insurance provider, we are offering 
a separate website, ahealthyme. You’ll find 
information about online wellness classes, read 
articles about health-related issues, take part  
in “wellness challenges” that can earn you  
rewards, and much more. You’ll find an overview  
of the program and instructions for logging  
into the website and earning points at 
ahealthyme@Amherst. 

Wellness & Fitness (Athletics)
The Athletics department continues to offer a 
broad range of wellness programs and classes for 
staff, faculty and students. 

TIAA Financial Wellness Seminars
TIAA offers a wide range of webinars that are 
available to all staff and faculty along with  
their dependents. Log on to tiaa.org/amherst to 
learn more.

Employee Assistance Program
New Directions is a comprehensive resource available to the 
Amherst College community to help and support you with life 
services for everyday living. Some of the resources and services 
available include Family and Caregiving, Daily Living, Emotional 
Well-Being, and Health and Wellness. You can access these services 
at any time, either through the New Directions website (company 
code: Amherst College) or by calling the toll-free phone number: 
800-624-5544. Accessing and using these services is confidential 
and available to you at no cost.

 COUNSELING SESSIONS AT NO COST: Each member  
 of the Amherst College staff and faculty—and  
their household members—is eligible for up to six free,  
confidential counseling sessions per issue per year.
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Enroll by 11:59 pm 
on June 6, 2202

https://www.amherst.edu/mm/673143
https://bluecrossma.ahealthyme.com/dt/v2/bcbsmaindex.asp
https://www.amherst.edu/offices/human_resources/hrwellnessamherst/ahealthyme-amherst
https://www.tiaa.org/public/tcm/Amherst
http://eap.ndbh.com


Virtual Benefit  
Enrollment Meetings
Benefit enrollment meetings will be held via Zoom videoconferencing. 
Please join us on one of these dates to gather information and discuss 
benefits issues. (To complete the Sliding Scale application, you will need  
to provide the amount reported on Line 9, Total Income, on Form 1040  
U.S. Individual Tax return, or Total Income on other tax return forms.)

220 South Pleasant Street
Amherst, MA 01002

Meeting Dates Friday, May 20, 2022; 11am to 12pm

Tuesday, May 31, 2022; 11am to 12pm

How to Register 1.  Visit the Open Enrollment Meetings information page

2.  Provide your name and select your preferred  
meeting date

3.  You will receive an email with Zoom/conference call  
login details

IF YOU HAVE QUESTIONS
Please see Important Contacts in the 2022 Amherst College Benefits 
Overview Guide for phone numbers and websites for each of the  
benefit plans. Contact Philip Chapman-Bell at 413-542-5403, 
pcchapmanbell@amherst.edu or Christopher Casey at 413-542-2670, 
ccasey@amherst.edu for additional questions.

TAKE ACTION DURING  
OPEN ENROLLMENT!

    Review your enrollment materials here and on  
the HR website to understand what’s changing  
on July 1, 2022

    Attend a virtual benefits meeting 

    Use the ALEX plan selection tool to help choose  
your benefits. Visit www.myalex.com/amherst/2022 
for personalized, confidential benefits guidance

    Update your personal information (home address, 
personal phone, personal email, work location, 
beneficiary(ies) and more) in Workday

    Enroll through Workday. Make your benefit elections 
between May 16 and June 6, 2022 

If you do not make changes for the upcoming year:  
Your current elections will automatically continue,  
except for Health Care and Dependent Care Flexible 
Spending Accounts (you must actively elect these  
accounts to participate). 

NOTE: Your current medical, dental and/or vision  
election will continue but your coverage level and  
per-paycheck costs will adjust based on the number  
of dependents covered under the plan(s).

Open Enrollment is May 16 – June 6, 2022

https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022/open-enrollment-meetings-2022
https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022
https://www.amherst.edu/offices/human_resources/benefits/open-enrollment-2022
https://www.amherst.edu/mm/641827

