
Amherst College  
Open Enrollment 2019-2020

May 6 – June 3, 2019

Dear Colleague:   
It is time to review your benefits and make your elections for the 
coming year!  
The annual Open Enrollment Period for insurance benefit changes begins  
May 6, 2019 and continues through Monday, June 3, 2019. During this time, 
you will have the opportunity to review and make changes to your benefits. 
Changes become effective on July 1, 2019. 

We are pleased to share that this year there is no increase in premiums! We 
are introducing a new High Deductible Health Plan (HDHP) option based  
on employee feedback. The HDHP is paired with a tax-advantaged Health  
Savings Account (HSA). Attend an employee meeting (see schedule on page 4) 
to learn more about this new medical plan option. There are no other changes 
to the benefits for the upcoming year (except an enhancement to the fitness 
and weight loss reimbursement programs through the medical plan).

To help you choose the right benefits for you, we are also offering a new  
online benefits counselor called ALEX. ALEX is a personalized tool that helps 
you identify which plans make the most sense for you – and it’s fun to use.  
Visit https://www.myalex.com/amherst to try ALEX.

Please review the enclosed information carefully and submit any change requests 
by June 3, 2019. This announcement and other items relating to the open  
enrollment are available at the Office of Human Resources’ website. We strongly 
recommend that you visit the website to view all the information.

If you are currently participating in Health or Dependent Care Flexible Spending 
Accounts, your election ends June 30. If you wish to make contributions in 
2019-2020, you must complete a new Amherst Plan form. Staff and faculty 
already enrolled in health and dental insurance do not need to complete a new 
Blue Cross application, unless you are changing plans or the dependents covered. 
The deadline for completing the Sliding Scale application is June 30, 2019.

Questions concerning open enrollment may be directed to the Office of Human 
Resources at 542-2372, hr@amherst.edu. Please remember that changes must be 
completed and received in the Office of Human Resources no later than June 3, 2019. 

Sincerely,

 

María-Judith Rodriguez          Christopher Casey 
Chief Human Resources Officer        Director of Compensation, Benefits & HRIS 
 

Open Enrollment Checklist

         Review the enrollment materials 
in this package and on the HR 
website to make changes that will 
go into effect on July 1, 2019

         Attend the Benefits Fair  
(May 23) and Education Meeting  
(see page 4 for dates and times)

         Contact Philip Chapman-Bell  
at 542-5403,  
pcchapmanbell@amherst.edu 
or Christopher Casey at  
542-2670, ccasey@amherst.edu 
if you have questions

          Use the ALEX plan selection 
tool to help choose your benefits. 
Visit https://www.myalex.com/ 
amherst/2019 for personalized,  
confidential benefits guidance  
on any device

          Make your benefit elections  
between May 6 and June 3, 2019

https://www.myalex.com/amherst
https://www.amherst.edu/mm/572998
mailto:hr@amherst.edu
mailto:pcchapmanbell@amherst.edu
mailto:ccasey@amherst.edu
https://www.myalex.com/amherst/2019
https://www.myalex.com/amherst/2019
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What You Can Do 
During Open Enrollment

During the open enrollment period 
you may:

         Enroll in, cancel or modify your 
medical, dental and/or vision 
coverage

         Transfer between the medical  
or dental plan options

         Modify your coverage to  
add or delete dependents, a 
spouse or a domestic partner

         Apply for sliding scale  
consideration for medical  
and dental premiums

         Establish your Flexible Spending 
Account (The Amherst Plan)  
for the new fiscal year

         Increase your supplemental life 
insurance election by one times 
your salary in coverage (no proof 
of good health is required)

         Enroll or change your dependent 
life insurance election for your 
spouse/domestic partner

Copay: An amount you pay for a  
covered service each time you use  
that service. It does not apply toward 
the deductible.

Deductible: The amount you pay 
before the plan begins to pay.

Coinsurance: Percentage of the  
charge that your plan will pay, after  
you have met the deductible.

Health Savings Account (HSA): 
An account with tax-advantages that you 
can contribute to on a pre-tax basis and 
use to pay for out-of-pocket medical 
costs. You can also use the HSA to save 
for future medical expenses.

Out-of-pocket costs: Expenses  
you pay yourself, such as deductibles, 
copays, prescription drugs, and dental 
and vision expense.

Out-of-pocket maximum:  
The maximum amount you pay for 
covered services in a year. If you hit 
the maximum, the plan will pay 100% 
of covered services for the remainder 
of the year. 

Premium: The amount you pay for 
medical coverage from your paycheck. 

 Good N
ews!

No Premium Increases! 

 We are pleased to announce that there will be  
 NO INCREASE in premiums for the medical, dental, vision,  
and life insurance plans. In addition, there are no changes to the  

structures of these programs.

NEW! High Deductible Health Plan with Health Savings Account
For the past few years, Amherst has been considering offering a High Deductible 
Health Plan, based on feedback from current, new and prospective staff and faculty. 
Effective July 1, 2019, Amherst will introduce Blue Care Elect Saver with Coinsurance, 
a High Deductible Health Plan (HDHP) with a Health Savings Account (HSA). 
The HDHP costs less per pay period but has higher deductibles than other plans; it 
also has a deductible that applies to all medical services (except preventive) and 
prescription drugs before the plan pays. Once the plan begins to pay, you will pay 
coinsurance (a percentage of the cost) until the out-of-pocket maximum is met. 
With this plan, you will pay less out of your paycheck but more out of pocket when 
you receive care. You will also have access to an HSA, a tax-advantaged account that 
allows you to save for qualified expenses on a pre-tax basis. The calendar year 2019 
HSA contribution limits are $3,500 for individual coverage or $7,000 for family 
coverage. These limits include the $500/$1,000 contribution by Amherst. See the 
materials on the HR website to learn more about HSAs and ensure you meet the 
eligibility requirements.

The HDHP will be offered through Blue Cross Blue Shield of Massachusetts  
(BCBSMA), our current health plan administrator. The HSA will be managed by 
HealthEquity, the preferred HSA vendor of BCBSMA.

The HDHP with HSA will be offered alongside our three current plans: HMO 
Blue, HMO Blue with Deductible and Blue Choice POS (plus a PPO option for 
those living outside Massachusetts). There will be no changes to the existing plans. 

  Terms to Understand 
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NEW! Plan Selection Tool:

HSA  
CONTRIBUTIONS

Amherst contributes to the 
HSA on your behalf.  
You can also elect to  

make pre-tax contributions 
from your paycheck,  
up to the IRS limit.

DEDUCTIBLE

You pay for covered  
services up to your  
deductible amount.  

The money from your 
HSA can help pay for 

these expenses.

COINSURANCE

After the deductible has 
been met, you pay a 

percentage of covered 
services until you  

reach the out-of-pocket 
maximum.

PLAN PAYS 100%

Once your out-of-pocket  
maximum is reached,  

the plan pays the  
full cost of eligible  

expenses for the rest  
of the plan year.

You must meet a  
deductible before the plan 
pays benefits (except for pre-
ventive care, which is covered 
in full); you can use the HSA 
to pay these expenses on a 

tax-free basis.

You and the plan then 
share in the cost of care 

you receive through  
coinsurance.

Once you reach  
the out-of-pocket  
maximum, the plan  

pays 100%. 

Money left in your HSA at the end of the year will roll over to help cover future medical expenses, 
and can even be used to pay for Medicare premiums in retirement.

You pay less out of your 
paycheck for premiums 
and more out of pocket 

at the point of care.

The HDHP will cover the same services as the other options, and you have access to the same  
network of providers as with the other plans.

Scan this code on  
your phone or visit  

https://www.myalex.com/ 
amherst/2019  

to give ALEX a try. 

Note: You may not participate in the Health Flexible Spending Account if you enroll in the High Deductible Health Plan option.

Picking the right benefit plans can be a challenge. Which medical 
plan is best for me? Is my current medical plan still right for me, or should  
I consider the new HDHP? How much should I save in my Flexible  
Spending Account? Does a Health Savings Account make sense for me? 
These decisions are important, and a lot goes into making these choices 
for you and your family.

To make the process easier for you, Amherst College will offer an  
easy-to-use online tool called ALEX. All you have to do is log on  
from any computer or mobile device and respond to ALEX’s questions.  
ALEX will prompt you for some basic information about you and  
your family. Your responses will remain completely confidential and will  
be used only to help you with your decision-making process. You can 
print out your selections and plan details, and use them to complete  
your enrollment form. 

https://www.myalex.com/amherst/2019
https://www.myalex.com/amherst/2019
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EDUCATION MEETINGS

DATE/TIME LOCATION

Wednesday, May 15; 3:00 – 4:00 p.m. Keefe Campus Center Theater

Tuesday, May 21; 3:00 – 4:00 p.m. Keefe Campus Center Theater

BENEFITS FAIR
DATE/TIME LOCATION

Thursday, May 23; 10:00 a.m. – 2.00 p.m. Fayerweather Hall

In addition, come to the Benefits Fair to ask questions,  
test out ALEX and meet with providers!   
You can go inside Fayweather Hall to participate in a Biometric Screening Event,  

and get your cholesterol, blood pressure and body measurement checked.  

The Fair will be held on May 23 from 10:00 a.m. to 2:00 p.m. 

Note: Space is limited for the Biometric Screening Event, so please  

contact the Office of Human Resources at 413-542-2372  

in advance to reserve your spot.

This Benefits Guide provides a summary of some of the benefit plans offered to Amherst College staff and faculty. If there are discrepancies between the information included in this guide and the  
applicable plan documents or insurance contracts, the plan documents and insurance contracts will govern in all cases. Amherst College reserves the right to amend or discontinue the plans  
described in this guide at any time.

May 2019

Please join us at one of the upcoming benefit enrollment meetings and drop-in sessions, where 
you can:

        Learn about the new HDHP with HSA medical plan option 

        Turn in health insurance enrollment forms if you are enrolling for the first time or making changes

        Complete the Health Savings Account form if you elect the HDHP 

        Submit the sliding scale application (and share your 2018 Federal tax form) 

        Submit Amherst Plan forms to enroll or participate in the Flexible Spending Account for the upcoming year

        Try ALEX to see how it can help you select your benefits

        Discuss any other benefit issues or changes you may be considering

DROP-IN SESSIONS

DATE/TIME LOCATION

Friday, May 10; 10:00 – 11:00 a.m. Converse Hall; Porter Lounge

Tuesday, May 14; 10:00 – 11:00 a.m. Terrance Room A, Valentine Hall


