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omen Professors At Amherst

A survey of the professional difficulties and perceptions
ofwomen on the College Faculty

The STUDENT contacted as many women professors
as possible for this project. A rwtal of seventeen granted

interviews. The followins is a list of some of those inter-
viewed.
Eisine Brighty, A Prof of Biclogy, came w

Ambherst this year from the University of Connecticut.
A graduate of Smith college, Professor Brighty is com-
pleting the first year of her tenure track.

““The reasons | came to Amberst are still valid.”” she said.
"I wanted a smaller school with smaller classes. There

1s more interdisciplinary action here. At UConn, all I ever
saw were Biology professors.”

Although Brighty wanted a smaller school, she also
needed the facilities of a larger school for her research.
She feels that she has found both at Amherst. ‘Research
i sraged Bere, and © gut tie best b space Dve ever
had

Assistant Professor of Fine Arts Lynn Kaufmann is also
mn her first year a1 Amherst. Holding a degree in Art His-
tory, Professor Kaufman has a three year contract with the
Fine Arts Department. She previously worked part-time in
large universities including the University of Pennsylvania
and Temple University. Like Brighty, Kaufmann sought
4 small college envi for the ad of its eager
students and personal contact.

Carol Kay, Assistamt Professor of English,
Amberst this year from Princeton University.

Assistant Priessor of Romance Languages Nadia Margolis
is in her second year at Amherst. She came “for the aca-
demics, and because Amherst is & small college, where
there are advantages for a pmft;ssar Margolis enjoys the
pred Iy male envis “i get along well with
men. [have always felt at ease with them.’

Susan Niditch, Assistant Professor of Religion, was hired
last year for a half time position. She came 1w Amherst
from the University of Cincinnati with what she feels
were high but not unrealisitic expectations for bright,
interested and interesting students, as well as an “encour-
aging’’ faculty.

Visiting Assistant Professor of Spanish Maria Koloff was
hired this year in her words “'by default’”. She taught
one course at Amherst two years ago, and substituted last
year. When a woman left the Romance Languages Depart-
ment unexpectedly, Roloff was quickly chosen o fill her
spot.

Visiting Instructor Helen von Schmidt is teaching an
American Studies course at Amhersi as 4 member of the
deparument, and is currently a graduate student at the Uni-

versity of M ts. She i Amberst for two
years as one of the first women transfers, retuming to
college after raising a family. She alsc currently is advising
two Amberst Women’s Studies majors.

Several of the professors interviewed have beep at
Ambherst for a considerably fonger period of tme. Eliza-
beth Bruss, Associate Professor and Chairman of the En.
glish Department has been at Amberst since 1977. When
she came, she recalis, she never expected that the school

came fo

csach

she said,

would go coed. “"There was great and genuine sentimental-
ity when women first came here,” she said.

Rachel Kitzinger, Assis Professor of Classics, would
have been up for tenure evaluation this vear, but along with

a number of other women on the Faculty, she has resigned
her position.

Associate Professor of Dramatic Arts Helene Keyssar has
taught at Amherst since 1973, She came from Pittsburgh
with her husband Tracy Strong, who formerly held a three
year position in the Political Science Department.

Rose Olver, Professor of Psychology, was Amberst’s
first female professor. **I was looking for a job near UMass,
where my husband worked,” she said. *"There were open-
ings at Smith and Amherst, and Amherst was closer. It
also is a school with & good reputation, and | came from and
wabicd i ieach au s smadi boeral arts coitege.”*

Olver came to Amh from a hing position at Har-
vard, *

"1 didn’t know what it meant to be the only female,””
she added. I was more worried about teaching bright
undergraduates.”’

As the first woman professor, Olver was a novelty. "My
colleagues were scared of me and uncomfortable. They
were fearful that [ would get pregnant. It wouldn't be ap-
propriate for the pregnant woman to be in an Amherst
classroom. They were also worried that I wouldn't be able
1o teach male students.”’

Helene Scher, Associate Professor of German, taught
at four universities before accepting a position at Amherst.
Receiving her Ph.D. from Yale in 1967, she held positions
at various colleges and universities in Connecticut until
1975, when she decided to come to Amherst. 1 had been
teaching at Fairfield University and was frustrated by a
number of things,”” she said of her decision. 1 wanted
a better attitude toward the humanities (Fairfield empha-
sized sciences), and | also wanted to work with better stu-
dents.”

Assistant Professor of Philosophy Vicki Spelman received
an appointment at Amberst in the Fall of 1973 after com-
pleting work for her Ph.D at the Johns Hopkins University.
She too plans to leave nest year, after being denied tenure.
"1 thought I would be respected for my work,” she said,
** and that has not been the case.”

Jane Taubman has taught in the valley for twelve vears,
eight of these at Anmtherst. After receiving a B.A, and MLA.
from Radcliffe and teaching at Smith for four vears, she
transferred to Amherst in 1972, completing her Ph.D. at
the same time. She currently is Assistant Professor of
Russian, with a regular part-time appointment. Professor
Taubman holds 2 unique dusl identity; while a professor,
she is also a faculty wife, as her husband, William Taub-
man, is a professor in the Political Science Department,
"My perspective is different from rhat of other women,”
“I've been around here longer, and I'm also &
facuity wite.””

Marguerite Waller, Assistant Professor of English, was
hired in 1974, She hoids a B.A. from Cornell, an M.Ph.
from Yale, and completed her Pu.D.. also at Yale, in 1978,
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Akiko Hirots, Yisiting Lecturer in Asian Studies
Helen voo S¢hmide, American Studies (visiting)
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HIrmng vvomen Haculty

In 1962 Prof Rose Olver b When asked then to explain the wide She pointed cut that she is the only His-
Amberst’s first faculty woman. She joked numerical gap between male and female panic faculty member, and that there are
about hiring procedure during her first faculty, in light of affirmative sction, few blacks and an unreslistically small
years, claiming that “fike all token fe- comments revealed that the issue is far humber of women. I am not talking
males, | became a gatekeeper.” Often more complex than raw statistics indi. #bout quotas,”* she emphasized, *‘but a
when departments interviewed women cate, Recruitment is intimately linked to represcntstive number from  these
someone would casually ask Olver 1o the fluctuating job market, the needs of Broups.” She strongly urged that the
meet the candidate. "It was easier,”  individoal departments, and the repu. College seek an affirmative action officer
Olver cxplained, "“tosaynoto s woman f tation which Amberst carried in the 204 createa more definite hiring plas.
the token female had rejected them.” academic world. Several women noted

that, for s variety of reasons, the pool of .

Hiring has changed drastically since Sufficiently educated women is smaller mm&m&%ﬁmﬁgﬁ
that time. According to Olver, *“The com- ff’“‘ that of men. K‘{’,‘"‘ quipped, jicue. ‘“They're hiring as many women

to hire women proceded the ''History is strongly male. 25 they can. What are they supposed to

to " a5 & signi- do? Fire men? Men are the power struc
ficant number of female professors joined ture ihet
P Niditch . A . « everyone knows that. We are just

the faculty in 1974, iditch explained that increasing em starting here at Amherst College."”

ployment opportunities for women in
other fields tend to draw aspirin, g female

Hiving today 'Y in aca- S I women d
¥ ¥ - '+ ‘hc
Today, tix years later, 35 of the 150 demis. Scher pointed out that “graduate that, despite the direes ofonte of oot
Amm;ah;efmkymmw. The schools nation-wide have not admitted lege to recruit women, many qualities of
vomen interviewed share one strongly women in certain fields in the past...be- the coliege work indirectly to undermine
expressed concern: they see the need for cause of this factor, Amherst hasn't thateffort.

andathmpoinwdout.thisiulmg-mm
blem which i

P q ¥ for the
turnover in professors is far slower than  Other women were less forgiving and

A

that of students.

ment to affirmative action is genuine. ber of women and people of color on the nniriead!ymdclos;d."
Said Brighty, “They are really equal-op- faculty and administration at Amherst. If hd

portunity minded. I think they are really Amberst had a large number of women
and people of color, the people who have
traditionally kooked at the school would
Niditch explained, ‘‘There is no struc. wonder how Amberst could remain a

trying to get more women. "

tured position on hiring women, but & ‘800d school’ with so many of these does notexist here.”

subtle attitude of encoursgement.” The
in its advertising, interviewing, and ulti-
i :

nor is it ob ly re-

cruiting women. "’

-

Elaine Brighty. "Some people may perceive women [at
Ambherse) in a political bloc, but some people think the Com-
munists are in control.

The majority of the women interviewed stated that the
college tends to perceive women as & political
bloc when, in fact, there is no such organization, nor is there
usually any consensus of opinion among the women.
sseveral pointed to the irrational fears and insecurities of cer-
tain colleagues as the source of this illconceived view.

Prof: Brigh d this point of view, saying,
‘Some people perceive us as a political bloc, but some
people think the Communists are in control.” She distin-
guished b pportt 1 hips among women,
which are helpful, and political relationships which are non-
existent. .

Most women saw the notion of & political bloc as rooted in

ale percep Ho , Mazrg: agr pointing to
women as the source. **Some women,"” she said, “‘perceive
themaelves as a bloc, and that's bad.””

“There was a time, in the early 70's.” said Taubman,
‘‘when we felt that we better wear stockings and d to

college is neither overtly discriminatory °‘is & code word for ‘nice white women*.**

she concluded,

Faculty Politics
And A

Women’s
Lobby

well as men, creating strong internal resistance among the
WOmen (0 a1y Ofg: d effort to imp their i
‘‘We have the worst of both worlds—n0 organization, snd
yet when we get together, we are perceived as one. '’

Waller also noted g 1 resi to org: She
pointed out that at most other there are
faculty groups which perf ive functions such as

making the new women faculty feel more at home. ‘It
strikes me as unusual that we don't have such a group,'* she
said. '‘Part of the resistance comes from fear that & group
would be perceived ss something it is not. ™

Ssid Professor Kay, ““I sense a strong pressure that
women and minorities, faculty and staff, not be perceived as
& member of & group. There should, however, be some way
you can sddress the community st large with special needs
and experiences.'’

Spelman called scenes like the dining hall caucus joke
“silly ways®’ for men to view women. However, she poted
that *‘because this is & sexist institution, women

titical bloc, wheth

fwultymeedngs.beumwhuwcwwevumntpdb
tical statement.”

Today Taubman is still acutely aware of the special col-
lege politics which d ““We were accused of
slating & caucus in last year's e} for the C of

Scher qualified her earlier reference to
the dearth of qualified women, callin, g it
p g with ‘‘the easy answer. ‘“There is also an
the college’s hiring record. “What do internal reason,” she said. “While
they mean by ‘qualified women'?" asked

The majority of women interviewed Spelman. *‘Do they mean women who do
who discussed the College’s hiring the same things men have traditionall offered p
policies agreed that Amberst commit- done?....There will only be & token num- b the is

Amberst is making » great effort to hire
qualified women, many of those women
here don’t sccept them

h d to be

Waller indicated that, of the available
pool, “the most exciting women profes-
sors are working in women's studies

Bruss pointed out that the Amberst
area does not have sufficient employment

“‘I'want to dismiss the myth that we are  Opportunities to  attract two career
even doing well in hiring,* said Roloff. couples.

s
or not they realize it. We're & poli-

“People tive and think and breathe

Elizabeth Bruss:

Ambherse.

Ambherst’s

“"There has been a whole slew of unhappy women here,”’
said Professor Margolis, “and it is not because of Amherst
College. To be happy you have to go in with a positive and
professional attitude. Women who get taken here have to
be very strong, stronger than their incumbents."

Those women interviewed who expressed disappointment
with Amherst took issue with sentiments such as that of
Margolis. Generally they pointed to the institutional and
social atmosphere of the college community as well as is
special relation to women as the source of their discontent.
Said Professor Von Schmit, '*Peopie who are unhappy here
tend to be unhappy with the whole political situation —
white, male, upper-class.”

Said Professor Kitzinger, "'To some degree what | see as
wrong with Ambherst is what Amherst sees as right with
Ambherst.” She described the College’s indentity as *‘a very
complex mask which the institution presents. It is created,
in part, by history, the composition of the alumni, who they
choose to be faculty here, the President, the Board of Trus-
tees, and the students. | see the mstitution as defined by
both how those el look at th 1 and how the
world looks at the mask those elements present.*’

Kitzinger offered two examples: first, the College looks
to its American Studies department with pride. **European
Studies doesn’t have the same kind of propagandistic force
in terms of how the College presents itself to the world.”’
Second, Amherst points to s law and medical schoof -
admissions statistics and widely advertises itself as an
institution which insures its students places in the best of
these kinds of graduate schools.

“*Amherst’s identity,” Kitzinger continued, ‘‘has to do,
in part, with the persona Amherst presents when asking for
money. There is a disparity between that persona and the
reality of the situation.’”

When asked if her decision to leave Amherst had any
effect on the institution,
Kitzinger said, “‘In so much as my objections have to do
with the persona, they are irrelevant. | suppose that in so
much as my objections have to do with hypecrisy, | would
hope that they were effective... Unexamined assumptions
goon and shape the College. 1don't object to that; rather, |
object to the institutional dishonesty which makes the
College pretend to be one thing and in its actual functioning
be something quite different.”

“They now advertise themselves as a co-ed institution;
how much they have really let women in, in more than
atwken kind of way? They advertise themselves as a liberal
arts college, and yet at the same time have a high per-
centage of pre-professional students. How much have they
dealt with the contradictions this implies?"”

Professor Scher has confronted a similar institutional
identity. I have had a number of frustrations since | came
here,”” she revealed, “‘which came from my lack of know-
ledge about a place like Amherst. One problem is the
degree of elitism here and a lack of awareness of other
classes. | have enc d a narrow-minded attitude, and
find it difficult to discuss other cultures with people here.
| was surprised at the degree to which this close-minded-
ness existed at Amherst. These attitudes tend to be self-
perpetuating; they are disturbing and detrimental, but 1
felt challenged by them.

tical bloc in sharing laterests,” she said, but distinguished
between those who are active and those who are not, in pur-
suing these interests.

Olver, in contrast, saw no strong political bonds. She

Six,”" she revealed. “‘We didn't do it, but because we were
8 group of just women, we looked b R

m,mmm.mmmmmm
fessor who spprosched & group of women at funch and
asked, “Can | join you, or is this & caucus?”’ Kitzinger
called this scene typical of **Amberst’s paranoia.”

"It was meant as & joke," she explained, ‘‘but jokes are
very telling. The problem is that women, seen as & political
unit, are dangerous and trying to destroy the institution. "
She indicated that this fear exists in the minds of women &s

SPECIAL SECTION2

isimed that the of a political bloc could be
clesred up if people examined how women vote on issues st
faculty meetings. “Women are diverse,”” she emphasized.
*“They have the same range of views as other colleagues.'’
Roloff saw inherent sexism in the conception of common;
interests. ""The idea that because we are all women, we
have to sgree, goes back to the notion that all Hispanics or
ali blacks think alike. Of course we are going to disagree.*
Another woman drew a distinction between voung women
faculty snd “the clite women who have adopted the
methods of the enemics. They will play the game because it
Bas cost them & lot t learn how, They are my enemies.”’ ~

Another Professor, who asked that her name be withheld,
stated, “This is a small town and acts like it...I would do
aything 1 can to undermine the elite structure.”
Said Professor Spelman, *'Ambherst lives off its appeal
o middle and upper class white students and the approval
and proceeds of those white upper class graduates.”

Professor Jane Taub , h . feels, " Ambherst is
less closed a community than when 1 first came here. The
young faculty think they're missing something, but they’re
not, because nothing goes on.”” .

The women professors saw varying degrees of this
elitism manifest in different ways at the College.

" Amtrerst is still a clubhouse, complete with code words
and slingshots,” said Spelman. “*So long as there is an
economic vruach. the wradmonal concerns and aterest —




Rose Olver:
keeper,

Atmosphere

which are white and male — are the ones which will be
taken care of. The others will be told to wait.'* Specifically,
she said “The College is becoming less open to academic
work, research, and courses which stand apart from the
traditional concerns. "

Professor Keyssar pointed to "'a kind of conservativism,
subtle fears about being a sexual person,” which appear in
the curriculum and classroom.  She often tries to raise
issues of sexism and racism in connection with class mater-
ial, but finds students hesitant. She expressed a desire to
see the curriculum make more sensitive to these concerns
thus focusing important conversations which may at present
appear tangential,

Professor Scher saw evidence of elitism in the fraternities.
“*They perp the close-minded; . They are merely a
place for groups to get away on their own terms.’

Several women also saw a general lack of communication
at Amherst, though, as one woman pointed out, “*We, the
women, need lhings apen and above board.**

Said Spelman ‘President Gibbs tells everyone to be civil
when we're just stabbing each other in the back, If people
have a chance to stab you in the back, they will. 1 would
advise distrusting those who talk about civility — what’s
iurkmg under that is that there's plenty of nasty business
going on, but they don't want to call it by that name.”’

Professor Roloff said there is “'A lack of dialogue, real
dialogue, here. Where you engage in real dialogue, you
hear things that are unpleasant. and at Amherst College
you have to be civil. In real dialogue there is room for anger
and emotion. When you get to that level, people here are
turned off.”

"Amherst College should be more human and under-
standing,” summarized Margolis. ‘“That will come with
evolution, Amberst is pmfess;onal people come to dump
their personal baggage "

Nevertheless, many women felt that their professional
and social lives are closely intertwined. As Professor
Bruss pointed out, “People live, think, and breathe Am-
herst.”

Amherst Community Exclusive

Relating a tale from an earlier era, Olver said that when
she first came to Amberst, she found that many of her male
colleagues were uncomfortable with her outside of purely
professional circumstances.  This tension came to light
when the Board of Governors of the Faculty Club searched
their by-laws for & means of excluding her. They found pone
but asked a senior member of Olver's department to recom-
mend that she refuse the forthcoming invitation. Olver
did so her first year, but joined the second, when he men
had become more comfortable with the idea of a woman in
their midst. It was imperative to becoming a full faculty
member that she join and meet her colleagues on 2 informal
basis. " The Faculty Club was part of the intellectual life of
the College.”’

Some women felt that this kind of exclusivity still persists,
though in a far more sophisticated and subtle manner,

Said one unmarried women, "‘I have been told that most of
the college policy gets made on Woodside Avenue. If you
don’t have a house and are single, you are at a disadvan-
tage. A lot of important professional relationships form
from similar social interests "’

Professor Taubman, however, feels, *"Amberst is less
closed a community than when I first came here. The young
faculty think they're missing something, but they're not,
because nothing goes on.”’

Many of the married women complained of difficulty in
balancing their job and family, paricularly when appoint-
ments are often scheduled with the that a pro-
fessor’s spouse handles the bulk of household and parental
duties.

Said Professor Waller, "'If you make it so difficult for a
womarn to have a career and a family, you will lose the best
pepple from the profession. Why are you taking the be§t
women snd putting fhem in an impossible bind? It is
ridicutous that men and women have to §it famdlies arcund

jobs instead of vice ve
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“Like all token females, 1 became a gaze~

’mcquemondtmmisnmm&a
and one to many at Amherst.

Two women w'll not be returing to
Ambentnenwaormaomrdmng
to tenure. Professor Vicki Spelman was
denied tenure earlier this year on the
grounds that her work was “'not valid,”
in her words. According to Spelman, her
work was accepted without question in
1978, wbcnshewubeingcvdmzedifr

about the tenure process f[is that] the
criteria are left purposely unciear,” she
said. “The srgument goes that this
leaves the most flexibility, But a whoie
set of criteria which no one talks about
[are presenmt]. Those criteria work to-
wards not flexibility, but the opposite,
& kind of exclusivity of the most perni-
clous sort.” She cited such derati

Tenure Evaluation

Professor Keyssar stressed that consi.
dcuﬁmfamrewatbeputywa
has begun to emphasize public research
mthmtmmangmcht:hm "me
research that is pubhc!y lc.kmwledged
hubecomenmagmfacmr tut that
hasn’t been made officially clear,”

whether a person dresses properly,

In 1978, . she
chimsthn:hewunﬂd“wﬁhmcxphn
stion’” that the same picce was
“‘worthiess.””

*“The only papers I wrote that they
thought were alright were the ones that
didn’t meation anything about woren,””
she said. “They didn’t like the ones
which raised questions about the impli-
cations for women of certain lines of
thought.”

“What does it mean to be & woman
at Amherst when you're likely to be pena-
lized for teaching courses or doing
research having to do with women?"'
she questioned. "I do want to point out
that, for women who do stay here, they
pay an enormous price for the drain on
their lives.”’
not to return next year becsuse, as she
declared, “'] wanted some way of making
& statement about what I perceive the
probiem of the tenure decisions to be.”
She added that she wants to "make them
apparent in the context of the College as a
whole.”

Kitzinger would have been up for

situation, she had two choices:to refuse
tenure if granted it, or to refuse to stand
for & tenure decision. *‘Over the years |
ummmﬁzethndeuam]wumn
iy ki about i in
the g mdmy % 1 pur-
suits indicated to me that I would not get
tenure,”’ she said.
Like many others, Kitzinger feels that
the criteria of tenure evaluation are pot
clear. "What | see a3 most pernicious

Vieki Spelman:

stingshots.”

Rachel Kirzinger

wrung Wit

with Amberss.”

is p st the proper functions, and
bowﬂneyﬁtinin;vexyncbubmwny
with the [ Hes of this

“A profe mnnbexpubhzhed
scbo&ninﬂetmmwvetemre
said Professor Bruss. 'Tbeproblemis
with new subjects, it can be hard to

criteria.

“We are operating
within a system thatis

telling you what you
should be not in terms
of who you are, butin
terms of what men of
acomparable age
aredoing.”

tenure this year, and as she perceived the

Womsen Parcelve Discrimbnation
Mmmmwttheodyonu
who feel that tenure is discriminatory,
“Women are st s disadvantage becruse
they are not in the core subjects,”” said
one woman, “They either tend not to
train for the p e or they

develop new brilliant ideas. I'm afraid
this might burt less and new
trends of fields of study.” Bruss added
that these fields are the ones in which
most women are working.

fin consideration for tenure]. The factors
involvedin discrimination are subtle.
The most important dimension of this
subtle discrimination is that women are
d about whether they can

handlenhewyworklo‘dmdfnmﬂyﬁfe
This question is never asked of a man;
men are assumed to be able to separate
their families from their jobs. Women are
assumed to allow their family lives to
mterfmwuhtheirpm&um‘lm
Profe Waller exp
thntsennre } is 'y
b it is not flexibl gh to allow
for varying female lifestyles. **The struc-
ture was set up for and by men, and it
cuts off & woman's childbearing years,"
she said. ““The same years that you are
supposed to be growing the fastest ag
as professor are when you are also the .
most likely to want to have aildren.”’

"It is & case of structural estrange-
ment,”” she continued. *We are

4

hkcmunnnulthntmtbeirmwch
of & well-known area,”’ ssid Kitzinger.
‘1 think that sffirmative action should
extend to tenure decisions. The criteria
should take into consideration the fact
that women have been st »

perating within & system that is telling
you what you should be not in terms of
who you are, but in terms of what men
of a comparable age are doing."’

“With very, very good womcn, there is

The Old Boys

Among the traditional institutions perceived as sexist at Amherst is the

“Amberst is still run like a

clubkouse, complete with code words and

“To some degree, what | see as
Amberst s what Amherst sees as right

""Old Boy Network'’, a web of professors of predominantly higher quality
colleges and universities. This professional network serves to promote
the careers of its s, through intell i stimulation and pro-
tection. Though potentially very beneficial to those in its circle, this *pre-
dominantly white male'" institution has often been charged with being
sexist and exclusive by many women. ‘I would rather call the ‘Little
Boy Network ", quipped Professor Spelman, “‘because a friend said to me
once, "Those guys sound like little boys in men’s suits'.”’

I don’t think that legalistically it is discriminatory,” stipulated Pro-

fessor Keyssar.

Another professor stressed that the Old Boy Network was “'so overt™',
with men "‘doing the College gossip ™ all to frequently.
Other women feel less strongly about the network itself. *“Women aic

urying to take a leaf from that notebook, and create an ‘Old Girl Net
work™."" Professor Waller said, adding, ‘‘There is nothing wrong with
friendship. It is only pernicious when it is discriminatory .

Both Professors Scher and Taubman feel that they have been involved
in it, yet are quick to emphasize its disrupti ‘It has affected me
positively, because | have a Ph.D. from Yale,”” Scher said. “'It has en-
abled me t communicate effectively with alumni.”

“However”’ she continued, "1 tried to keep a sense of humor about it
Itis disruptive, and Lhope it has seen its best days.”'

"'l sometimes have the feeling that it’s urying to involve me in it,’
said Taubman. *“Ifeel a part of it, but not all women have felt this way.
I feel uncomfortable by the extent to which I have been included in it
On the other hand, it has given me some good ideas and contacts.”

Professor Margolis feels close to the Old Boy Nerwork as weil. "'They've
been nice to me,”* she said. *'One of the reasons 1 get along with them is
that I meet them halfway. You respect them; they deserve it— they've
gone through here. 1t is infantile to look at them as a bloc. To approach
them apriori is not good-— you ignore them as (individual people). Pafn of
being professional is getting along with people you don't agree with.”

For most of the women, though, the Old Boy Network at Amherst has
done little to their advantage. "'The Old Boy network was at work when
my grievance was going on,” claimed Spelman, referring o her protest
against her denial of tenure. 1 know it exists because there are men on
this faculty who refuse o challenge the Philosophy Department publicly.
it makes me sick."

SPECIAL SECTION 3



Burdensome Committee Workloads

C i workload is frequently a major concern
of faculty members who must serve terms on various
committees, yet also wish t¢ use any spare time for
prparing classes and do doing research. Unfortunate-
ly, because of the small number of women in the
faculty, a heavy committee workload often falls to the
women, leaving them behind, some feel, in their
research.

_ One professor in her first year forsees that she will
be apointed to a major committee because she is a

woman, while her male peers will be able to “sneak ,

away with being on committees of lesser importance,
thus concentrating on their special research.’”

“The committee workload is repressive on wo-
men,” confirmed Prof Taub plaining that
“when Ambherst hired women, they wanted a wo-
man's voice. Unfortunately, there are only so many
women to go around. Many men really want to be on
these committees.”

These problems are all created out of an excess of
good intentions,” she added.

Professor Olver recalled the extent of her com-
mittee work since, she came to Amherst, assessing the
amount as "'z little more than men who came at the
same time.”” She attributes it in part because she is
femnale and because the woman's perspective is
desired in general. “In a way, I approve it,” she

said."butitis a burden."

Professor Bruss had had ope of the heaviest com-
mittee workloads among the women on the faculty
because she too was one of the first women. ‘[ was
literally a physical wreck after my sixth year,”
she recalled.

Said Professor Keyssar, *"Many women are grossly
over-worked. They are put on committees to be 'the
woman on the committee’”’. She noted that the same
situation is true of 1LS.

Professor Niditch, who was appointed to the
Affirmative Action Committee, asserted, 1 probably
wouldn’t be on it if | weren't 2 woman." She fears
that she”’ll be appointed to more committiees, and
feels that the committee work will take away from
work in her profession.

Professor Roloff, who at present serves on four
committees, claims that the major commititees have
too few women in their membership. ‘I see certain
powerful committees here — the Committee of Six,
the Committee on Educational Policy — which have
only one woman on each.”” She further noted that the
new Long Range Planning Committee has no women
on it. Roloff serves on the Copeland Committee,
EuropeanStudies, the Five College Latin American
Council, and WFCH Advisory Board.

How Should Amherst Change?

When Professor Olver joined the .
faculty in 1962 as the only female
professor, prejudices and restric-
tions on her were numerocus. She
was asked not to become a member
of the Faulty Club; her colleagues
were fearful that she would become
pregnant, and didn't want a
pregnant woman teaching men.

professor. “Now there is more
banding together. Fewer women
are feeling depressed and beaten
down.'’

Said Professor Scher, “'For very
many years, very few women
taught at Amherst, There are still
very few. Any beginning professor
has a tough time, and any ordinary

Amherst has obviously imp d
its situation for women since Rose
Otver's first days, and the women
feel that there are many more
improvemems to be made.
“There are certain subsmnuve

indic; of
commented Olver, citing matcrmty
leave and the hiring of more
women as two of these indicators.

“Large numbers of female
faculty and students will solve the
problems,”’ said Professor Niditch.

Another  professor  agreed.
“There is a need for more wo-

en,”” she said, adding, *"but there
shouldn't be a quota.””

Some of those who have been at
Ambherst for several years notice

probl here are ded by
a feeling of isolation. Women have
really only recently come into the
mainstream of Amberst life. 1t'll
take a couple of years before we're
used o it.”

Other women believe that the
men of the faculty are afraid of any
show of strength by the women.
i men weren't so frightened of
women working together, talking

women's work and lives, and to try
to understand ways in which our
society is sexist.”” She pointed out
the fact that pre-meds are “not
at all” encouraged to study the
treatment of women as an example
of this sexism.

Professor Taubman feels that
sensitivity amoung the senior
faculty members is a necessary

improvement. “it's lonely and
scary — you're on trial for six
years,”’ she said. A mentorship

of the young faculty is needed, to
help them along. We need a sense
of colleagueship, with the ex-
change of support and ideas, and
this duty doesn’t seem to be
easily accomplishcd."

T inted out further

together, and being together, it
would help.” said Professor
Spelman.

Spelman also sees room for
improvement in the present
curriculum.  “*The faculty lacks
imagination about how to incor-
porate the effects of sexism or

that “we need to make the faculty
more  sensitive o unconscious
omissions’’, referring to the senior
faculty's all too common refusal to
help younger colleagues.

‘““The attitude of some depart-
ments is ‘okay, baby, we hired you

Jane Taubman:
women.

“"The Committee worklogd is repressive on

Women Counseling Women

Most of the women professors agree that they see equal numbers of
men and women ide of the ci for ¢ g, but that women
more frequently came to them with personal, as well as academic prob-
lems. They agree that this is a positive part of their job. Said Professor
Margolis, *"The beauty of Amherst College is the chance to spend time
with students.”’

“*Ido a great deal of ling in all area: demic, personal, emo-
tional—,"" said Roloff, *‘and often it is the women who feel that they don’t
have anyone else to turn to...1 remember that | went home a couple of
Fridays exhausted and 1 wondered if it hasn’t been that { was representing

hood and Hispanichood.””

“Iwent home a couple of Fridays
exhausted and I remember wondering if
ithasn’t been that1was representing -
womanhood and Hispanichood.”

Roloff was quick to note that the support is mutual, "'My saving grace
has been the contacts | have had with students. If this had been solely an
academic job, I would have found it very unpleasant. If1 bave not had any
influence at the college or departmental level i have had influence at the
personal level, and lcan be happy with that.”

Said Prof Kitzinger, *‘Female stud are more comfortable with
me and feel easier being fa:mlur. 1 serve a different purpose; [ can
function as a role model. 1can serve as a role model to fewer men and less
convincingly.”

Another professor noted a difference in the academic problems of male
and female students. ““The men tend to be under-achievers,”” she said,
“while the women are more conscientious and come in to stay on top of
their courses.” She also feels that the men who come for help during of-
fice hours genuinely do not understand the material, while the women
may underestimate their knowledge because of "‘a problem of confi-
dence."’

the increase in the number of
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Amherst Problems In Perspective

sure that that's & good thing...
easier because there is truly & sense of equality; in part it is
easier becsuse of mere habit. It is easier for women to biend
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I have

pe!mdsuppwfmmmudwmwmefamkyfu

prove their circumstances is related to what anybody has

ferent problems and different perspectives than the men,
“*1t's hard sometimes to forget you're female.”
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The problems here at Ambherst are not part-

Professor Kitzinger issued a more guarded warning, “In-
evitably things get better for both men and women. 'mnot  it.”

m:u & concentrated effort. A power struggie is involved.
Nobodyis;bwtmhemm‘ywonlygetﬁbycruﬁng
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Men have been categorized as aggressive and de-
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type can be ining *There are
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though there is & great deal of overlap,” said Profes-
sor Olver. '*The style that is most appreciated at
Amberst is & masculine style. If you can’t or won't
use this style it may hurt. In relation to tenure, it's
the whole context of Ambherst rather than something

that happens st the moment of tenure.”
Although Scher has not witnessed any evidence of a
in professional styles, she admits that the
stereotype exists. "lewnuy,lundenundm
% e 1y p profe 1o be ag-

that's sound educational policy.””

Added Professor Waller, “The same style in &
woman and & man will be seen completely differently.
1f you're tough snd aggressive, that is cool and strong
in a man; it is aggressiveness in a woman.'’

‘1 do have different values,”” asserted Professor
Bruss, emphasizing that most women are brought up
not to be competitive, and that & great deal of seif-
(,CX’\SOIShlp can exist in women.

Margolis sdmits « pe, yet, like
Schcr hasn’t seen much of it. "Iteoeabmkmluaeo—
Christian typology,” she explained sbout the original
separation of styles. ‘1 don't know how much of this
muywm«baﬁgmemof ."" Said
she of her own stylistic p *1don’t [exhibit] &
difference. 1 have modelled myself on male pro-
fessors,””
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