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Since its founding in 1821, Amherst College has demonstrated steadfast confidence in the value of the liberal 
arts. Today, the College’s financial aid program is among the most substantial in the nation and the College’s 
student body is one of the most socioeconomically, racially, ethnically and internationally diverse in the country. 
As diversity has increased within the student body over the past decade, so has every marker of academic 
achievement and excellence. This combination of academic quality and student diversity uniquely positions 
Amherst College to rethink residential liberal arts education, preserving it for a changing population and an 
uncertain future.  
 
Small classes, an open curriculum and a singular focus on undergraduate education ensure that Amherst 
College’s leading scholars engage daily with the College’s talented, curious students. As a result, upon 
graduation, Amherst College students are equipped for leadership in an increasingly global and complex world. 
Amherst College offers a bachelor’s degree in 41 majors that span the arts, sciences, social sciences and 
humanities. With a faculty of more than 200 and an impressive student-faculty ratio of 7:1, Amherst College’s 
academic offerings are characterized by spirited interchange among students and acclaimed faculty skilled at 
asking challenging questions. Students participate in sophisticated research projects, making use of state-of-the-
art equipment and facilities, including a new Science Center. Amherst College also takes its athletic competition 
seriously, enjoying successes on the national stage. Students are engaged in an array of other co-curricular 
activities as well, from theater and orchestra to student government.  
 
Amherst College attracts a student population rich in difference and united in its eagerness to learn alongside 
others who share their passion for knowledge. The student body of 1,850 is almost equally balanced between 
men and women and currently hails from 48 states and more than 54 countries. Approximately 45 percent of 
Amherst College students identify as domestic students of color, and an additional 10 percent are international 
students. Nearly 60 percent of Amherst College students receive need-based financial aid, nearly 25 percent are 
Pell Grant recipients and 18 percent are the first in their family to attend college.  
 
Amherst College is one of the few truly need-blind colleges in the nation. Students are admitted without regard 
to their financial situations, and each admitted student is guaranteed aid equal to their financial need. The 
College’s financial aid packages are consistently among the most generous in the nation, including a no loans 
policy. This commitment of need-blind and all-grant financial aid support extends to both domestic and 
international students, allowing the College to attract extraordinary candidates from all corners of the globe. 
These policies have made Amherst College the most economically diverse among its peers. 

PRESIDENT MICHAEL A. ELLIOTT ’92 

Michael A. Elliott ’92 is the 20th president of Amherst College. A distinguished scholar of American literature 
and culture of the 19th and early 20th centuries, he has published widely on the history of fiction in the United 
States, Native American literature and practices of public history. He holds a B.A. from Amherst College and an 
M.A. and Ph.D. in English and comparative literature from Columbia University. 
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Prior to being appointed to the presidency of Amherst College in 2022, President Elliott was a faculty member 
and administrator at Emory University for 24 years. From 2016 to 2022, he served as interim dean and then 
dean of Emory College of Arts and Sciences, the university’s core undergraduate division and home of the liberal 
arts. In this role, President Elliott spearheaded critical work to establish race and inequality as a signature 
research and teaching strength of Emory and made significant advances in enhancing faculty diversity. He also 
increased support for undergraduate research and garnered substantial philanthropic support for need-based 
financial aid. 

President Elliott’s exceptional support of student success at Emory included developing The Liberal Arts Edge, a 
program that helps students articulate the value of their liberal arts experiences and connect with resources 
such as internships and undergraduate research opportunities. With a substantial grant from the Andrew W. 
Mellon Foundation, he co-created a Humanities Pathways initiative that comprehensively embedded post-
college career planning into the curriculum to ensure that all students would feel prepared for professional 
success. President Elliott’s focus on student engagement and development was recognized in 2020 when the 
graduating class awarded him the Brit Katz Senior Appreciation Award. 

During his years in academic leadership, President Elliott has maintained an active scholarly career. At Emory, he 
was the Charles Howard Candler Professor of English. His acclaimed book Custerology (University of Chicago 
Press, 2007) explores how George Armstrong Custer and the Indian Wars continue to be both a powerful 
symbol of America’s violent past and a crucial key to understanding the nation’s present. His earlier volume, The 
Culture Concept (University of Minnesota Press, 2002), traces the origins of the concept of “culture” that 
undergirds the evolution of cultural studies in the United States. In addition to these monographs, President 
Elliott has co-edited two volumes in American literary studies and serves on the editorial board of The Norton 
Anthology of American Literature. His scholarship has been recognized with fellowships from Yale’s Beinecke 
Rare Book & Manuscript Library, Harvard’s Charles Warren Center for Studies in American History and the 
American Philosophical Society in Philadelphia. 

KEY AMHERST COLLEGE FACTS 
 Full-time instructional faculty: 209 
 Single course faculty: 17 
 Total No. of Employees, including casual employees: 1349 
 Alumni: 23,000 (living)  
 1,970 students from 48 states, plus Washington, D.C., Puerto Rico and 66 countries 
 Student Body 

o U.S. Students who self-identify as students of color: 49% 
o 51% women, 49% men; 98% live on campus 

 7:1 Student-to-faculty ratio 
 1,000-acre campus located near the center of the Town of Amherst, MA  
 Annual Operating Budget: $242.2 million  
 Endowment: $3.8 billion (as of June 2021)  
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THE OPPORTUNITY 
The Chief Financial and Administrative Officer (CFAO) serves as a critical strategic partner and trusted adviser to 
the president, his senior leadership team and the Amherst College Board of Trustees.  

The CFAO (a newly created role) is the chief financial, business and administrative officer of the College and 
provides guidance and leadership to ensure the efficient and effective stewardship of the College's financial and 
physical resources. This individual oversees all finance functions, including budgeting, accounting, financial 
reporting, long-range financial planning, asset management, liability management and risk management. The 
CFAO is also responsible for a range of administrative functions, including facilities, health and safety and 
business services (dining and auxiliary), and they will play an active role in determining the oversight of other 
key operational and administrative functions. They will also oversee two significant strategic investments—the 
construction of a new student center and dining commons and a decarbonization plan that is a key component 
of the College’s commitment to sustainability.  

The financial structure of Amherst is distinctive, as more than 60 percent of the operating budget is supported 
by the endowment and annual giving. This lack of tuition dependence is one of the key factors that 
differentiates us from all but a handful of other institutions, and it presents unique opportunities and 
challenges. 

The CFAO plays a vital role in supporting developing and executing the College’s strategic plan and ensuring a 
collaborative, productive relationship with the faculty. As a key institutional leader, the CFAO will encourage 
bold thinking, bring wise counsel and display an unwavering commitment to fulfilling the College’s mission to 
“educate students of exceptional potential from all backgrounds so that they may seek, value, and advance 
knowledge, engage the world around them, and lead principled lives of consequence.”  

IDEAL EXPERIENCE  

Senior Finance and Administrative Experience 
Over 10 years of experience providing strategic financial and operational leadership in a complex organization. 
Experience managing significant financial resources within higher education is preferred. 

Strategic Partnership  
A strong strategic orientation coupled with the ability to effectively collaborate and communicate with the 
president, other senior administrative leaders and the Board of Trustees.  

Commitment to Diversity, Equity, and Inclusion 
Commitment to, track record of and impact in the area of diversity, equity and inclusion. Experience building 
and leading in an inclusive environment. 
 
Technical and Analytical Acumen 
Strong analytical skills and technical capabilities and in-depth knowledge of a broad range of financial, 
operational and risk management principles and practices, including enterprise-wide systems. 

 

The Leadership 
Opportunity  

Amherst College  
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Leading a Talented Team 
Experience as an effective manager with the confidence to delegate, empower and mentor a talented team, 
including best-in-class professional development opportunities for staff.  
 
Faculty and Staff Collaboration 
A commitment to collaboration, dialogue and creative problem solving with faculty, staff leaders and partners. 
 
Strong Credentials  
Strong academic credentials required, including a preference for an M.B.A. or a related graduate degree.  

CRITICAL LEADERSHIP CAPABILITIES 

Strategic Leadership 

In an academic institution with a tradition of excellence, significant resources and high ambitions, the CFAO will 
partner closely with the newly installed president, senior leaders, Board of Trustees and faculty to identify and 
support the strategic priorities of the College by: 
 Bringing analytical rigor, creativity and transparency to setting priorities and making investments to 

maximize the College’s financial, intellectual, cultural and physical assets.  
 Demonstrating sound business judgement, balancing mission objectives with long-term financial and 

operational sustainability.  
 Applying leadership and strategic thinking to innovative investments and solutions that support and 

positively impact the College, including deep commitment to financial aid, key capital projects and the 
College’s commitment to the Climate Action Plan.  

 Hiring, developing and mentoring a diverse team of talented finance and operational leaders, setting high 
standards, modeling a culture of service, integrity and demonstrated commitment to equity and inclusion.  

 Being a problem solver, engaging constructively with a focus on identifying solutions and clearing obstacles. 
 Leading and investing in the professional development of all employees within the CFAO division. 

Operational and Financial Acumen 

As the CFAO of a highly endowed institution with bold ambitions, the candidate will provide strong fiscal and 
operational stewardship to ensure that the College optimizes all of its assets in support of the College’s mission 
by: 
 Shepherding and shaping the financial structure to ensure investment in mission critical priorities while 

ensuring the intergenerational equity of the College’s assets.  
 Overseeing all financial matters including annual budgets, multi-year forecasting, debt, treasury in 

partnership with the finance team, chief information officer and the Board of Trustees.  
 Bringing strong conceptual thinking, financial and operational analysis and clear data orientation to 

evaluating opportunities and driving well-considered decisions. 
 In collaboration with other key members of the senior leadership team, ensuring the continued work on a 

comprehensive plan for critical facilities and programs. 
 Ability to lead campus operations in an organization committed to long-term environmental sustainability.  
 Keeping an eye focused on the evolving needs of students and faculty. 
 Developing, assessing and improving operational systems. 
 Meeting needs efficiently and effectively with a focus on continuous improvement. 



AMHERST COLLEGE  

 

SPENCER STUART PAGE 6 

 Bringing a sophisticated understanding of change management, appreciating both the human and financial 
implications. 

 Incorporating principles of diversity, equity and inclusion into the work of all departments. 

Collaborative Partnerships  

In an institution defined by relationships, the CFAO will forge a strong partnership with the president, provost 
and dean of the faculty and other senior staff colleagues; invest in highly productive relationships with the 
faculty, staff and students across the College; be an ambassador of the college with the broader Amherst 
community and raise the effectiveness of the College by:  
 Listening and being a visible and accessible leader who builds coalitions, solicits a diverse set of views and 

implements strategies that clearly support the priorities of the College.  
 Serving as a compassionate, approachable and visible leader who fosters a deep sense of community and 

togetherness throughout the College.  
 Developing an open and transparent relationship with Amherst College faculty, recognizing the importance 

of shared governance at the institution.  
 Promoting and fostering an inclusive community with high standards and demonstrated commitments to 

diversity, inclusion, accessibility, collegiality and professionalism.  
 Nurturing productive, collaborative relationships with a wide range of internal and external constituencies – 

being both empathetic and motivating.  
 Communicating complex information to a range of audiences, including faculty, staff, alumni, students and 

the Board of Trustees, ensuring clarity around financial and programmatic practices, priorities and tradeoffs.  

THE SEARCH PROCESS 

Amherst College has retained Spencer Stuart to support the search. If you wish to submit your own application 
materials or nominate someone to serve as the next Chief Financial and Administrative Officer for Amherst 
College, please send an e-mail message with supporting materials to AmherstCFAO@SpencerStuart.com.  

Amherst College does not discriminate in admission, employment, or administration of its programs and 
activities on the basis of race, national or ethnic origin, color, religion, sex or gender (including pregnancy, sexual 
orientation, gender expression and gender identity), age, disability, genetic information, military service, or any 
other characteristic or class protected under applicable federal, state or local law. Amherst College complies with 
all state and federal laws that prohibit discrimination, including Title VII of the Civil Rights Act, Title IX, Section 
504 of the Rehabilitation Act, the Americans with Disabilities Act, the Equal Pay Act and the Age Discrimination in 
Employment Act. For more information please visit https://www.amherst.edu/offices/title-ix/information-for-
applicants-for-admission-or-employment.  


